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School Overview 
 
Our School 
Darwin High School is a coeducational senior secondary school catering for students in 
Years 10, 11 and 12. Established initially in 1956, we have been located at the historic 
Bullocky Point site since 1963. Our core values are respect, responsibility, integrity, 
cooperation and achievement.  
  
Our 2016-2019 Business Plan identifies the three priorities of student outcomes, quality 
teaching and quality learning environment.  
 
With an average of 1303 students enrolled in 2018 our school is large enough to offer a 
broad and diverse curriculum that provides opportunities across many diverse areas of 
academia, sport, culture, international experience and community responsibility. 
 
Darwin High School is the only senior secondary school in Darwin to offer six languages at 
beginner, continuer and background speaker levels. The school offers Chinese, Japanese, 
Indonesian, Spanish, Italian and Modern Greek. 
  
Darwin High School is a Centre for Excellence in Science and Mathematics and operates 
the only Secondary Intensive English Unit (SIEU) in the Northern Territory (NT). We also 
run a Students of High Performance Program in English.   
 
The school is proud of our students’ outstanding academic record. In 2018 of 344 students 
enrolled to complete their Northern Territory Certificate of Education and Training (NTCET) 
330 were successful, representing a completion rate of 96%.   
 
Darwin High School secured Independent Public School status in 2015 and operates in 
partnership with a school board and committee structure across a number of strategic areas.  
 
Our Staff 
In 2018 the students at Darwin High School were supported in their studies by 80 teachers, 
fifteen senior teachers and 26 administrative staff employed by the Northern Territory 
Government. This represented a decrease in 2017 staff numbers due to the decrease in the 
student cohort (85 teaching staff and 29 administrative staff).  
 
In 2018 Darwin High School employed 2 Aboriginal staff within the administration division 
and one Aboriginal teacher.  
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Figure 1: NTG employed staff 2016-2018 

The student cohort decreased in 2018 from 2017 and this is reflected in staff numbers.  
Additionally, extra admin and teaching staff were employed at the start of 2017 when the 
school believed it had additional budget due to an error in the Global School Budget 
preliminary budget.  
 
Staff retention rates are strong with the following staff retention rates from 
2017 to 2018: 

• Senior teachers  93.3% 
• Classroom teachers 85.7% 
• Administration staff 75.9% 

Figure 2: Staff absentee rates 2017-2018 
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There has been little change in the staff absentee rate between 2017 and 2018 with a very 
slight increase in present rate in 2018 and a slight increase in unexpected staff absences.  
 
The experience and calibre of staff at Darwin High School is reflected through the 
employment of 15 Senior Teachers and 5 Highly Accomplished and Leading Teachers. 
These teachers work throughout the school to deliver the best learning opportunities for 
students, also working with other teaching staff to ensure continual improvement for both 
staff and students.    
 
All teaching staff met the professional standards for teachers in the Northern Territory, 
including having obtained appropriate qualifications for teaching and abiding by the Code of 
Ethics for Northern Territory teachers.  
 
The diversity of the workforce at the school means students learn from subject matter 
experts as well as teachers with industry experience in preparation for life beyond formal 
schooling. In 2018 17 Darwin High School teachers were selected as markers and 
moderators for the SACE Board of South Australia, sharing their expertise with staff from 
the school as well as colleagues from across the Northern Territory and South Australia.  
 
In addition to NT Government employed staff, the School Board employed a number of staff 
to support students and ensure the successful operations and upkeep of the school. In 2018 
this included a gardener, a Board employed IT staff member, an International Student 
Coordinator, a Defence transition mentor, 7 tutors, a Home Economics support staff, 15 
cleaners, a caretaker and 4 canteen staff. 
Twelve relief teachers were employed for varying lengths of time during the year to cover 
staff absences. 
 
Our Students 
Enrolments 
Darwin High School maintained an average enrolment of 1303 students in 2018 (down from 
1339 in 2017). It was pleasing to maintain strong enrolments as a school of choice in 2018 
despite having an enrolment management plan in place.  
 
Figure 3: Enrolment data comparing Term 1 and Term 4 from 2014 – 2018  

 
  



 Darwin High School  
Annual Performance Report to the School Community 2018 
Aligned to the Department of Education’s ‘Education NT Strategy 2018-22’ 

engage 
grow 

achieve 
 
 

Page 4 of 52 
 

Aboriginal Status 
There has been a decline in the number of Aboriginal students enrolling at Darwin High 
school since 2015 despite enrolment growth in the total school enrolments for the same 
period. The new Board Aboriginal and Torres Strait Islander Advisory Committee 
established in 2018 is looking at strategies to improve this. 
 
Figure 4: Enrolment data comparing Indigenous and Non Indigenous from 2014-
2018 

 
In 2018, 4.1% of the total student population identified as Aboriginal, a drop from 6.5% in 
2015.  
 
Anecdotal evidence suggests that some Aboriginal students choose senior schools where 
there are established support programs such as Clontarf Academies or Stars. 
 
Gender 
Figure 5: Enrolment data comparing male and female from 2014 - 2018 

 
 

Indigenous 
Status 2014 2015 2016 2017 2018 

Indigenous 68 74 64 62 54 

Non Indigenous 1128 1138 1183 1277 1249 

Gender 2014 2015 2016 2017 2018 

Female 601 619 658 707 705 

Male 595 593 589 632 598 
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The trend for more female than male student enrolments continues with over 100 more 
female students than males in 2018.  
Student cultural and language background 
One of the strengths of our school community is the linguistically and culturally diverse 
backgrounds of our students. 43% of Darwin High students in 2018 identified as having a 
language background other than English, with over 60 different language backgrounds being 
represented. The most common languages were Tagalog (15%), Greek (9%), Indonesian 
(8%), Filipino (8%), Chinese (7%) and Vietnamese (5%). 
 
Our Community 
 
Darwin High School is an Independent Public School and is governed by a 19 member 
Board including 10 parent representatives, 3 invited members and four teacher members 
nominated by staff. The Board works in conjunction with the Principal to provide strategic 
leadership and governance in line with Darwin High School business plan. The following 
committees provided recommendations to the school Board; Building and Masterplan, 
Finance, Governance, Wellbeing, International Education, Policy and Performance and in 
2018 an Aboriginal and Torres Strait Islander Advisory Committee was established. A 
highlight of the 2018 Board was student contribution at meetings and on committees.  
 
Darwin High School continues to have strong connections with the local community and 
engages directly with parents through parent-teacher interviews each semester and 
information sessions during the year. In 2018 Compass information sessions were held and 
families were invited to come along to the Subject Expo to work through subject selections 
with their students.  
 
Transition programs for new students were held with Darwin Middle School and Nightcliff 
Middle School and involved orientation tours, visits to subject expo, information sessions at 
their school and a Try-Your-Timetable day in Term 4. 
 
The school is involved in many community events such as assisting at the Bombing of 
Darwin ceremony, the Seniors’ morning tea of entertainment, ANZAC Assembly and the 
annual Aviators’ Commemoration. The school actively fundraises in partnership with 
numerous organisations such as Foodbank NT, Cancer Council of the NT and RSPCA. A 
highlight of student experiences in 2018 included meeting HRH on his visit to Darwin and 
the school visit to Japanese language class by the Japanese Prime Minister’s wife, Mrs Abe. 
 
The school partners with feeder middle schools and primary schools in the Darwin region to 
ensure seamless pathways for students through the Nightcliff Education Network and the 
Darwin City Schools Hub.  The Bullocky Point Precinct Education Network also met regularly 
working on joint infrastructure and landscaping plans for the future. 
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Principal's Report  
 
2018 has been another significant year in the development of Darwin High School and the 
third full year that the school has operated as an independent public school under the Darwin 
High School Board. I am delighted to have been appointed as Principal of the school for a 
four-year contract in July 2018 after acting in the role for 12 months.  
 
Our Year 12 results in 2018 continue the tradition of academic excellence with outstanding 
Northern Territory Certificate of Education and Training (NTCET) results. Ninety-six percent 
of our Year 12 students successfully completed their NTCET, which is 330 out of 344 
students.  38 students achieved an ATAR over 90, placing them in the Top 10 percent of 
students nationally. Our Top Indigenous student was Jo-Hannah Wright. Nafi Mazid had the 
same ATAR as the top student from Good Shepherd Lutheran School but it was split by their 
University Aggregate with a difference of 0.1! 
 
Six Darwin High School students were recognised in the NTCET Top 20, more than any 
other school. They are: 

• Nafi Mazid 
• Evan Keith 
• Morgan Gurry 
• Matthew Chapman 
• Freya Stephenson 
• Andrew Northcote 

 
Our students achieved 10 Merit awards: 

• Yuin Yeh Ho  Communication Products 1 
• Cassidee Smith General Mathematics 
• Morgan Gurry Research Project B 
• Evan Keith  English Literary Studies 
• Polly Roberts  Creative Arts 
• Lachlan Anderson  Modern History (as a Year 11 student) 
• Nafi Mazid  Physics and Specialist Mathematics 
• Alisa Mai  Scientific Studies 
• Freya Stephenson Women’s Studies  

 
It is important to recognise all students who achieved their certificate, regardless of their 
pathway. These students were recognised at the NT Board of Studies Awards ceremony 
and additional awards were also received: 

• Nafi Mazid awarded the Mathematics Teachers Association of the NT Vic Czernezkyj 
Mathematics Award 

• Cassidee Smith awarded the Department of Treasury and Finance Mathematics 
Award 

• Alisa Mai awarded the Department of Trade, Business and Innovation Award for 
Business and Enterprise 

• Joel Keith (as a Year 11) awarded the NT Music School Music Award  
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In addition to these excellent 
academic results, in 2018 our 
students excelled across all learning 
areas of the school curriculum. Darwin 
High School was the overall winner of 
the 2018 Youth Business Awards and 
recognised as the only school 
involved every year in the awards in 
their 30 year history. Yoojin Choi won 
the NT Japanese speech contest and 
represented the NT at the national 
level. 
 
 

2018 Youth Business Awards at Parliament 
House 

 
We had three amazing finalists in the Plain English Speaking Awards finals and Samuel 
Roussos was the NT Winner and represented the Territory most ably in the national finals 
held in Darwin. Zoe Heath attended the National Youth Science Forum and Nafi Mazid 
attended the National Mathematics Summer School and was invited back in 2019 after being 
awarded the most inspiring mathematics student.  
 

In the sporting arena we won gold, silver and 
bronze medals at the NT athletics championships 
and were the Senior Interschool Sports Champions 
for 2018. Year 11 drama student Rhyan Lee won a 
Bell Shakespeare scholarship for 2019 to pursue 
his drama studies. Year 12 student Jemma Young 
won the VET School student of the year at the NT 
training awards.  Our debating team won the NT 
finals and our basketball team took out the 
International High school tournament in Malaysia 
and has been invited to compete in China this year. 
Our students raised funds for many organisations 
including the World’s Greatest Shave, Careflight, 
and by preparing over 600 meals for donation to 
Foodbank. The first ever DHS Op Shop was 
established and our teachers and students came 
together to undertake our very own War on Waste. 
 
The international opportunities for our students are 
boundless and part of the richness of an education 
at Darwin High School. We celebrated Chinese 

New Year with the Chinese Lion dance blessing our campus to kick off 2018. We continued 
our exchange program with Indonesia, and for the first time in many years our students 
visited and had an amazing experience in Ambon. Our students undertook study tours in 

2018 VET in School Student of the 
Year, Jemma Young, balanced Year 

12 and a Certificate II in 
Construction and a Certificate II in 

Electro technology. 
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Japan, Italy and Spain and the Centre for Excellence trip went to Singapore and Malaysia. 
Closer to home our students have explored Kakadu, canoed Lake Argyle and have 
continued the amazing partnership with Western Australia Academy for Performing Arts for 
the annual dance excursion. Our amazing Intensive English unit welcomes and nurtures 
students from across the globe and supports them to transition to mainstream schooling. In 
2018 we saw the highest ever number of graduates from the unit completing Year 12. 
  
2018 saw our Student Representative Council leaders flourish under the guidance of Ms 
Redwood and Ms Elliott.  I would like to thank the SRC for their work activating student voice 
through the Student Voice Committee and for their critical input into a range of important 
decisions at the school and through representation on the School Board. 
 
We also come together as a school 
community and reach out into the 
broader Darwin Community in a 
number of ways. This year as a school 
community we recognised ANZAC Day, 
and Bombing of Darwin ceremony, we 
celebrated our annual PRIDE day, 
RUOK Day, and we entertained and 
hosted morning tea for over 100 Darwin 
Senior citizens from across the 
community. Some of our students will 
remember 2018 for the once in a 
lifetime opportunity of meeting HRH 
Prince Charles or the Japanese Prime 
Minister’s wife Mrs Abe on the recent 
visit. Our campus is undergoing a 
process of transformation with the 
commencement of construction of the 
STEAM Building. 
 
Our students are supported by an experienced and dedicated staff, classroom teachers, 
tutors, administration and support staff. We have a high proportion of staff selected for their 
subject expertise as Stage 2 markers and moderators for the SACE Board of South 
Australia. Our teachers are also heavily involved in professional teaching associations 
sharing their expertise with others.  
 
Such a full and rich year of learning is only possible because of our students’ hard work and 
commitment, the dedication and professionalism of our staff, and the encouragement and 
assistance of parents, family and our entire school community. 
 
Jill Hazeldine, Principal, February 2019 
 
  

The 2018 Darwin High School ANZAC Day 
Assembly recognised the contribution of 

Aboriginal Servicemen. 
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School Board Chairperson’s Report  
 
Last year was another successful year for Darwin High School (DHS).  I congratulate 
the school community on a year of outstanding achievements in 2018. Once again 
Darwin High School students have exceeded expectations across a range of learning 
areas and disciplines. 
  
In addition to exemplary academic achievements, Darwin High School students and 
staff have continued their long-standing tradition of community involvement, supporting 
cultural and sporting events, competitions and inter-school challenges, the arts, 
commemorations, international exchanges and humanitarian causes. The maturity and 
dignity with which our school representatives conduct themselves at such events are a 
source of great pride. 
  
The end of 2018 marked our fourth completed year as an Independent Public School.  
Some changes initiated during 2018 have resulted in a transformation of the School 
campus. The STEAM building is currently being constructed with its expected 
completion in the third quarter of 2019.    This new contemporary educational and multi-
functional facility will house the Technology, Business, and Arts faculties and is an 
exciting new concept for Darwin High School and the Territory.  The focus on 
developing mathematical, scientific and digital literacy and promoting problem-solving, 
critical analysis and creative thinking skills is part of a national strategy to ensure all 
students finish school with strong foundational knowledge in STEAM and related skills. 
It is also to inspire students to take on more challenging STEAM subjects.  This 
investment in the construction of the STEAM building is an investment in the open and 
enquiring minds of our Territory students, which should equip them with the necessary 
STEAM skills and knowledge to succeed.   
 
The Board recognises that Darwin High School is fortunate to have a team of 
committed staff working under the continued leadership of Principal, Jill Hazeldine.   I 
am pleased to report that the partnership between the Board, its committees and the 
school leadership team continues to collaboratively support a long-term vision for the 
school, namely to deliver high quality senior secondary education programs that 
prepare students to pursue their chosen pathways, interests and aspirations. 
 
Tight budgets continue to be a challenge for all schools. Our Finance Committee 
members continue to work with the Department in maintaining the financial School 
Resource Model with clear financial communication.  The DHS Board will continue to 
liaise with the Department to achieve the best outcome for its students. 
 
In 2018 School Board members along with staff, interested parents and invited 
community members have shared their time and expertise on a volunteer basis 
representing the school community across a wide variety of areas.  These have 
included monthly school Board meetings and monthly committee meetings for Finance, 
Wellbeing, Governance, Aboriginal & Torres Strait Islander Issues, Policy and 
Performance, Buildings and Masterplan, International Education and 
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Development.  They have also included NT-wide industry groups, study tours (both 
local and interstate), meetings with politicians and the Northern Territory Government, 
meetings with members of the school community and strategic planning workshops. 
The total time involved in these activities over the past year has exceeded 1400 hours.  
 
Board meetings have been a successful venue for school staff and students to 
communicate their concerns.  Faculty members regularly attend the School Board 
meetings to present their programs and invite discussion.  This keeps the Board in 
touch and broadens our understanding of the creative ways DHS teachers approach 
their work within the DHS multi-cultural community. 
 
Our Buildings and Masterplan committee, together with the school’s representatives 
on the DHS Project Development Group and the Bullocky Landscape Project 
Development Group under the umbrella of the Bullocky Point Steering Committee, has 
continued to give the school a strong voice in the development of our buildings and 
infrastructure.  Board members sit on all three groups on an equal basis with 
representatives of the Department of Education and Infrastructure, Planning and Lands 
to communicate the school’s needs in collaboration with all stakeholders.  The success 
of this group could not have been achieved without also acknowledging the 
experienced Departmental staff whose members continue to work with the DHS Board 
to achieve our strategic plan in a setting of many competing demands.   We 
acknowledge Mr Adam Walding, Ms Jasmin Aldenhoven and Mr Mark Taylor for your 
expertise and leadership.  We look forward to a continued and productive working 
relationship. 
 
I would like to thank all of our Board members collectively for their dedication, 
inspiration and professionalism.  Your contributions have been extremely valuable and 
are an essential part of what makes the Darwin High School Board an effective 
organisation.   In particular, I would like to thank the following outgoing members - Ms 
Anne Donnelly, Ms Jackie Dupe and Ms Michele Willsher who will be leaving the 
Darwin High School Board after serving tirelessly for up to six years.  Each of you has 
made a significant contribution through your areas of expertise, strengthening the 
Board’s knowledge and processes.   
 
I would also like to thank and recognise the efforts and leadership of our former School 
Board Chair, Michael Duffy, who was a tireless advocate for public education and a 
member of the Darwin High School Board for six years. 
 
It has been a privilege for me to be involved with Darwin High School in its pursuit of 
excellence in public education in 2018.  I am grateful for the support of the outgoing 
Board of 2018 and look forward to working with the incoming Board in 2019.  
  
Suzi Kapetas 
Chair, Darwin High School Board 
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ASIP Priority 1 
Engage: Increase the number of students attending school more 
than 80 per cent 
 
What were the school’s deliverables for this priority area in 2018?  

• Implementation of new Attendance Policy 
• Further development and implementation of Compass 

 
What actions did the school undertake to address the deliverables?  

• Communications plan in place to ensure staff, students and parents are clear on the 
policy and tracking data effectively shared 

• Feedback provided to staff regarding attendance data and tracking 
• As part of the review, faculties provide feedback about implementation 
• Roles and Responsibilities review for data entry, tracking and follow up of attendance 

data and development of guidelines 
• Data entry review 
• Accountability for roll marking – process developed and implemented 
• Bi-annual review of policy to determine effectiveness 
• Compass ‘how to’ guide (including videos), with clarity around use to ensure 

consistency across users 
• Training calendar for staff and parents including ‘Top Tips’ at staff meetings and 

parent information sessions. 
 
What was the impact?  
Figure 6: Average attendance 2017–2018 by cohort 
 

Although an average whole school attendance of 85.1% was achieved in 2018 (this was 
down 0.1 % in 2017), there were a number of factors that impacted the data. 
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Prior to 2018, Year 12 classes were cancelled if there was a short-term teacher absence 
and students were marked as ‘O’ – out of class. In 2018 this practice was changed to 
providing a relief teacher, expecting attendance and marking of rolls, which impacted 
negatively on attendance data.  
 
The change in 2018 of starting Semester 2 classes at the end of Semester 1 also contributed 
negatively to attendance rates as in previous years these classes would have been 
cancelled. 
 
A greater consistency in teacher roll marking was achieved by regular follow-up of teachers 
with unmarked rolls. 
 
Incentives for increased attendance worked in some particular instances. E.g. Year 12 
students showed an increase in attendance with a minimum 90% attendance being set for 
attendance at the mid-year Year 12 formal. 
 
Figure 7: Average attendance 2017–2018 grouped by percentage 
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Table 1: Average attendance 2017–2018 grouped by percentage 

 
In 2018 68% of students attended 80% or more, this was the same percentage as 
2017. 
 
A 10% increase was targeted for 2018 in student, staff, parent responses in school 
survey responses to the following question: 
 
Table 2: 2017-2018 Darwin High School Survey results 

Question 2017 2018 
How would you rate your level of skill 
in using Compass? 
 

Students: 76% 
Staff: 79% 
Parents: 82% 

Students: 83% 
Staff: 87% 
Parents: 75% 

 
What are the gaps? What areas for improvement have you identified through 
analysis of the evidence? 
The data will be more closely monitored and there will be more timely follow up with 
parents for whole day absences. The issue of student engagement is being 
addressed through the 2019 ASIP. 
 
What are the school’s deliverables for 2019?  
Improving student attendance continues to be a focus for 2019 with an additional 
resource to be employed to follow up quickly on un-explained absences. A more 
streamlined process for case-management of individual students and families with 
poor attendance and a history of disengagement will be implemented. 
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ASIP Priority 2 
Engage: Increase the retention of students in Y10-12 through 
enhanced student engagement in learning 
 
What were the school’s deliverables for this priority area in 2018? 

• Support for teacher professional learning through active whole-staff goal setting 
and ongoing calendar of PL opportunities which meets these 

• Data tracking of students exiting the school before the end of Year 12 into 
meaningful pathways  

• Review of current mechanisms to address disengagement and low literacy and 
numeracy 

What actions did the school undertake to address the deliverables?  
• Developed a PD calendar to support programs and learning opportunities 

which engage students. To include differentiation for all student needs 
• Extracted staff professional learning requirements from CIPs combined with 

staff feedback to determine professional development needs.  
• Commenced the development of a staff PD policy 
• Review of destination data to ensure it is a comprehensive picture of students 

exiting DHS between Year 10 and Year 12. 
• SEL survey of year 12 students to capture intentions post year 12 

 
What was the impact?  
 
School Survey data: 
Table 3: 2017-2018 Darwin High School Survey results 
Question 2017 2018 
Staff 
I have a performance development plan 
that is supported by the school with 
appropriate professional development 

 
Strongly agree and agree: 
48% 

 
Strongly agree and agree: 
66% 

Students 
My teachers motivate me to learn 

Strongly agree 15% 
 

Strongly agree 16% 
 

Students 
My school gives me opportunities to do 
interesting things 
 

Strongly agree 22% 
 

Strongly agree 24% 
 

 
A survey of staff professional development needs was conducted in Term 4 and staff were 
also asked to identify areas of expertise that they could share with staff. This resulted in a 
team of teachers analysing the data and creating a staff-led PD calendar for 2019.  
 
The development of a staff professional learning policy was commenced to be finalised in 
2019. Student destination data was gathered via exit interviews with Careers staff. While 
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this is not a complete data set, it gives a snapshot of Darwin High School students’ 
aspirations and destinations beyond year 12.  
 
What are the gaps?  
Engagement and retention of Students with additional Needs. Create more opportunities to 
capture student voice and feedback on teaching and learning. 
 
What are the school’s deliverables for 2019?  
Include Year 9 to expand from Year 9 to Year 12 to improve retention at the transition point 
between middle and senior school.  Provide additional structures and support for students 
with additional needs to increase engagement and achievement.  
 
Look at engagement through creating more opportunities for project-based learning and 
STEAM subjects. 
 

In 2015 Darwin High and Darwin Middle commenced a partnership between their music 
faculties to support student outcomes by delivering a seamless middle to senior school 

learning framework. This led to the creation of the Bullocky Point Band.  
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ASIP Priority 3 
Engage: Activation of Darwin High School community voice (staff, 
student, parent) 
 
What were the school’s deliverables for this priority area in 2018?  

• Better understand the needs of students, staff and parents. This should seek to 
recognise cultural heritage and to value diversity, for example Aboriginal and 
International students 

• Support the flow of information to parents, students and staff to ensure meaningful 
connection with the school. 

 
What actions did the school undertake to address the deliverables?  

• Researched and developed Community Conversations  
• Carry out “The Buzz” training with Tracey Ezard at a whole-school across whole 

school pupil-free day to activate staff voice  
• Change in structure in the Student Representative Committee and establishment of 

Student Voice Committee 
• Deliver a range of parent information sessions to strengthen connections with home: 

to include subject selection information, careers information and support for parents 
of Year 12 students. 

 
What was the impact?  
 

• The staff Buzz PD resulted in the development of a cross-school Buzz Action Group 
that identified a series of short-term goals including - staff morning teas, a staff-led 
professional learning schedule for Term 1, 2019, a staff handbook, whole school 
calendar and feedback mechanisms for performance development. 

• Greater presence of the SRC across the school and increased student involvement 
in decision making at the school through the Board and Board committees 

In 2018 Darwin High 
School invited parents 
and students from all 
year levels to a Subject 
Expo. As well as 
learning more about 
the subjects on offer, 
the Expo provided the 
opportunity to interact 
with teachers and 
connect with key 
school staff and the 
Board. 
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• Buzz survey data and information from the PD day was captured.  
• Compass parent information sessions were held for new parents, information evening 

and school tours were held and a Subject Expo was held for parents and students.  

 
 
What are the gaps? What areas for improvement have you identified through analysis 
of the evidence? 

• Need to run the community voice sessions 

What are the school’s deliverables for 2019? What are the next steps? 
• Continue to provide opportunities for parents to engage with the school. 
• Increase parent attendance at parent-interview evenings and increase engagement 

with the school survey 
• Continue to run the Subject Expo as a way of engaging with the parent community 

 
 
  

Last year the Student 
Representative Council ran a 
series of successful school 
community events to boost 
their profile amongst their 
peers. These included a 
flower delivery service for 
Valentine’s Day, an egg hunt 
for Easter and a Book Parade. 
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ASIP Priority 4 
Engage: Establishment of STEAM pedagogy and partnerships 
 
What were the school’s deliverables for this priority area in 2018?  

• Collaborate with DoE and other institutions developing STEAM to build 
pedagogical approach 

• Develop a Year 10 pilot of C4E STEAM learning opportunities 

 
What actions did the school undertake to address the deliverables?  

• Participated in innovation Hub: Cross-School workshops held with feeder primary 
and middle schools and facilitator, Stephen Read. He facilitated a workshop 
where representatives from all schools met and shared their current STEM 
experience. Stephen introduced participants to the F1 program.  

• Identified training needs of key staff for specific technology 
• Developed a STEAM offering using the new Scientific Studies curriculum 

statement for Stage 1 Applied Physics. The subject was offered Semester 1 2019  
• Sent a team of teachers to a STEAM conference interstate including school visits 
• Planning meetings were held for curriculum change across faculties 

 
What was the impact?  

• As a result of the workshop, connections were built across schools. Some schools 
piloted the F1 program during Term 3 2018.  

• Teachers were given the opportunity to use Fusion360 (AutoCAD software). An 
open forum was conducted where schools discussed how this program could be 
used within each school. 

• Connections established between individual schools and there is the potential for 
further collaboration. 

 
What are the gaps?  

• The need to establish a common understanding of STEAM subject offerings at 
DHS which will allow the school to clearly articulate the STEAM subject offerings 
it currently offers. 

• The need to establish a consistent understanding/definition of STEAM across 
schools in our hub 

• Primary and Middle Schools in our hub would like to access to the STEAM facility 
once it is operating – needs to be investigated how to achieve this with the high 
demand of the facility with our own subject offerings. 
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What are the school’s deliverables for 2019? The following are identified in the 2019 
ASIP: 

• Establish a timetable working group 
• Review faculty alignment with STEAM 
• Finalise the STEAM curriculum for semester 2 launch and in to the future 
• Promote STEAM offerings (current and future)  
• Establish links to industry 

 
In 2017 the Northern Territory Government committed $18 million for the construction 
of a new STEAM building for Darwin High School. The new building will house classes 
for drama, business, IT, photography, design, a FABlab, electronics, robotics and in 
addition to general classroom spaces will also include a small lecture theatre. 
Construction commenced early 2018 and the project is currently on track for completion 
mid-2019. 
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Student Enrolment, Attendance and Learning 
Table 4: 2017-2018 enrolment and attendance 

Year 
Level 

2017 2018 
Aboriginal Students All Students Aboriginal Students All Students 

Enrolment Attendance Enrolment Attendance Enrolment Attendance Enrolment Attendance 

10 23 74.6% 420 86.2% 17 71.2% 387 86.5% 
11 19 74.0% 425 84.7% 22 71.0% 431 83.5% 
12 18 78.1% 402 82.8% 15 79.0% 394 84.1% 

SIEU 1 51.9% 79 91.2% - - 92 90.1% 
ALL 60 75.2% 1326 85.2% 54 73.3% 1304 85.1% 
 

Senior Secondary Outcomes [include where applicable] Percentage 
Students in Year 12 undertaking vocational or trade training 21% 
Students in Year 12 attaining a Year 12 certificate or 
equivalent VET qualification 96% 
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Student Achievement  
 
2018 student achievement analysis of key strengths and areas for 
improvement Stage 2: 

• Overall, 96% of students completed their NTCET in 2018, 
down 1% from 2017 and a further 2% from 2016. 

• Median grade for Stage 2 results was a B-, which is 
consistent with 2017 and one higher than 2016. There were 
fewer A+ to C- grades than in the previous two years 
although still more A grades than the NT average. There 
were significantly more grades of D+ or lower than previous 
years, and the same level as the NT average. 

• Number of NTCET non-completers has increased, and 
completers has decreased. Both numbers are consistent with 
the NT average.  

• Stage 2 results showed 94.5% of students achieved in the 
A+ - C- range, with more students achieving in the A+ to B 
range than the NT average, and generally fewer achieving in 
the B- and below range.  
 

Figure 8: Stage 2 subject grade distribution results for 2018 
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Table 5: Stage 2 grade distribution results for 2018 and DHS proportion of NT results 

 
 

2018 student achievement analysis of key strengths and areas for 
improvement Stage 1: 

• Personal Learning Plan (PLP) completion at C and above continues to increase and is 
well above the NT average. 

• Literacy results at C and above continue to decrease, and are now close to the NT 
average. Results pending are increasing, and above the NT average. 

• Numeracy results at C and above have increased and are above the NT average. 
• Stage 1 grades showed 90% of students achieved in the A to C range, with noticeably 

more A grades than the NT average, more Bs and fewer C, D and E grades. There were 
only 3 Ns. 

• Literacy: Averaged 94% pass rate, with 8% pending after semester 2. 
• Numeracy: Averaged 90% pass rate, with no students pending results. 
• PLP: Averaged almost 98% pass rate, with no student pending results. 
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Figure 9: Numbers of NTCET completers from 2016-2018 and DHS proportion of NT 
results   

 
 
Table 6: Numbers of NTCET completers from 2016-2018 and DHS proportion of NT results. 
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Figure 10: Stage 1 subject results by grade distribution for 2018 and DHS proportion of 
NT results 

 
Table 7: Stage 1 subject results by grade distribution for 2018 and DHS proportion of 
NT results. 
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Vocational Education and Training (VET) 
• There were significantly higher numbers of students taking VET courses than in the past 

four years, but this is still half the rate of the rest of the NT. 
• There were almost double the number of students completing the NTCET by taking VET 

subjects (who wouldn’t have completed the NTCET without VET) than in the previous 
four years. This is below half the NT average.   

• Overall 21% of students used VET to complete their NTCET, an increase of 6% over the 
previous year. 

• Qualifications: Significantly more Cert II and III, significantly fewer Cert I. No Cert IV or 
higher. 

• Units of Competency: More Cert III than NT average. Cert I and II are similar. Only one 
Cert IV/higher. 

Figure 11: Participation in VET from 2014-2018 
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Table 8: Participation in VET from 2014-2018 and DHS proportion of NT results 
 
 
 
 
 
 
 
 
 
 
 
 
Figure 12: Students who studied VET as part of their NTCET from 2016-2018 and DHS 
proportion of NT results 

Table 9: Students who studied VET as part of their NTCET from 2016-2018 and 
DHS proportion of NT results  
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Student Wellbeing - School Counsellor Visits 
 
The Darwin High School Counsellor saw students for approximately 1500 sessions during 
the 2018 school year and the presenting issues are summarised in the following data. 
Specific programs such as the Grow Program were delivered to specific groups of students 
requiring support to develop strategies to manage a range of wellbeing issues.  
 
Figure 13: Presenting issues to student counsellor for 2018 
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Student Destinations 

Figure 14: Year 12 students planned occupations 
 

 

 
 
The student destination data was collected by the Careers practitioners at Exit interviews with year 12 students.  Every student was not surveyed 
so this data is indicative only. Students may have indicated multiple career options in the data in figure 13. In 2019 it is planned that all Year 12 
students will be surveyed as part of their Wellbeing class with a formal online survey that should provide more robust data. 
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Figure 15: Year 12 students’ planned residential destinations for 2019 

 
  

Figure 16: Year 12 students’ reason for leaving the Northern Territory 
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Figure 17: Year 12 students’ immediate plans for 2019  
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School Survey Results 
 
The Darwin High School Survey for students, parents and staff was made available for 
completion from 13 August to 31 August 2018.  
The School Survey collected information on:  
• mandated nationally agreed questions for students and parents;  

• mandated department questions for students, parents and staff; and  

• school specific, contextually relevant questions for students, parents and staff. 

Based on the success in response rates from 2017 survey, the communication plan to 
ensure awareness of the 2018 included the same elements:  

• Allocation of SEL time for students to complete surveys – Year 10 and SIEU on 31 
August, Year 11 on 24 August and Year 12 on 17 August. 

• Parents were emailed the survey through COMPASS, an email from the Principal and 
via the newsletter. In 2018 a computer lab was made available during parent teacher 
interviews to encourage parents to complete the survey but only one parent utilised this 
option. Twenty-one SIEU parents that attended parent teacher interviews were provided 
with hard copies and completed the survey then. Their data was entered by an admin 
officer. 

• Staff were emailed the survey via an e-mail from the Principal and via COMPASS. 

Survey Completion 
Survey completion response rates for 2018 were strong for staff and students.  
 
The response rates from parents was low (150) representing between 5-10% of our 
parent population. Only the parents of the SIEU were appropriately represented with 21 
identified SIEU parents completing the survey out of the 92 SIEU students. Staff and 
student numbers were strong with 99/145 staff and 699/1301 students responding. 
 

Quantitative Data Analysis 
 
Areas of Strength. Responses that had greater than or equal to 85% agreement 
 

Key area  Question 

Teaching 
and 
Learning 

Parents: Teachers at this school expect my child to do his or her 
best 

Parents: My child likes being at this school 

Parents: I know how to support my child’s learning and 
development 

Parents: I would recommend this school to other parents 

Staff: Teachers at this school expect students to do their best 
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Staff: Teachers at this school provide students with useful feedback 
about their work 

Wellbeing Staff: Teachers at this school treat students fairly 

Staff: This school’s policies and practices value the cultural identities of 
all staff and students. 

Staff: I actively teach and support my students to develop social and 
emotional skills. 

Students: I feel supported by my friends at school 

Parents: This school supports my child’s social development. 

Parents: This school supports my child’s wellbeing 

 

Areas to celebrate Improvement 
 

Key area of 
improvement 

Question Evidence  

Teaching 
and Learning Students: My teachers understand how I learn. 

30% increase in 
agreement and 
10% decrease 
in disagreement 

Students: I am supported by teachers and staff to do 
my best.  

15% increase in 
agreement from 
2017  

Performance 
Development Staff: I have a performance development plan that is 

supported by the school.*(on next page) 

15% increase in 
agreement from 
2017 

Staff: I have access to appropriate professional 
development to develop the knowledge and skills to 
effectively teach my students 

11% increase in 
agreement from 
2017 
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Areas for Improvement: Responses had less than 70%* agreement. 
*Measure used in previous years. 

Key area for 
improvement 

Question 
 

Wellbeing 

Students: My school values the language 
and culture of all students 

 

Students: I feel safe at my school.  

Students: My school celebrates the success and 
achievement of all students 

Students: There is an adult in my school who cares about 
me and knows me well.  

Parent: Student behaviour is well managed at this school. 

Students: Student behaviour is well managed at this 
school. 

Staff: Student behaviour is well managed at this school. 

Students. I can talk to my teachers about my concerns. 

Students: I like being at my school. 

Students: There is an adult at my school who cares about 
me and knows me well. 

Students: I know how to calm myself when I feel upset at 
school 

Students: I know how to work through challenges 

Students: I am able to concentrate on my learning in class 
without being distracted. 

Staff: This school cares about my wellbeing 

Staff: Teachers trust each other in this school 

Staff: It’s OK in this school to discuss feelings, worries and 
frustrations with other teachers. 

Staff: Teachers respect other teachers who take the lead in 
school improvement efforts 

Staff: I feel respected by other teachers in the school 

School Improvement 

Staff: Our school has a clear vision and direction for school 
improvement 

 

Staff: The Department supports our school to achieve its 
priorities.  
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Staff: I have opportunities to have a say in the direction of 
the school and its education programs to the extent that I 
wish to.  

 

Students: My school looks for ways to improve 

Teaching and Learning 

 

Student The school gives me opportunities to do 
interesting things. 

Students: My teachers understand how I learn  

Students: My teachers motivate me to learn. 

Staff: The students I teach are motivated to learn 

Students: My teachers make sure I understand the work I 
am asked to do. 

Students: My teachers understand how I learn. 

Students: My teacher supports me to set my own learning 
goals 

Students: My teacher supports me to understand my own 
learning data. 

Staff: the school has flexibility in the delivery of teaching 
and learning programs to suit the needs of the local 
community 

Staff: Teachers at my school use data to inform their 
teaching 

Student leadership Students: My school takes students’ opinions seriously.  

Students: There are opportunities for me to be a leader at 
my school (e.g in sports, a house captain). 

Professional development Staff: I have a performance development plan that is 
supported by the school. 

Staff: I have access to appropriate professional 
development to develop the knowledge and skills to 
effectively teach my students. 

 

Learning Environment Students: My school is well maintained.  

Parents: This school is well maintained.  

Staff: My school is well maintained 

 

Community engagement Parents The school works with me to support my 
child’s learning. 
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Parents This school takes parents’ opinions 
seriously.  

Staff: This school takes staff opinions seriously. 

Parents. I have opportunities to have a say in the 
direction of the school and its education programs. 

 
Appendix Data Summary 
 
Questions new to the survey in 2018 have been indicated with * 
 
Parent Responses 
 
Figure 18: 2018 DHS School Survey parent responses   

 

 
There is a reasonable change in the percentage distribution responses to the 
questions on behaviour and safety in this year’s survey. This could be due to the 
timing of the survey just after the student assault that received significant media 
coverage.  
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Figure 19: 2018 DHS School Survey parent responses  
 

 
Figure 20: 2018 DHS School Survey parent responses  
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Figure 21: 2018 DHS School Survey parent responses  

 
Parents feel that they are better able to support their child’s learning than in previous 
years. Question 4 (iv) indicates that parents don’t feel that the school supports them 
in this.  

 
Figure 22: 2018 DHS School Survey parent responses 
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There has been a decline in preference for this information via email to online which 
is consistent with the introduction of COMPASS in 2017. 
 
Figure 23: 2018 DHS School Survey parent responses   
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Student Responses 
Jurisdictional Questions  
 
Figure 23: 2018 DHS School Survey student responses 

 
Students view the school as less well maintained than in previous years. The building 
works may have contributed to this view. 
 
Figure 24: 2018 DHS School Survey student response 
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Students feel less safe at school than they have in previous times. This may be due to 
the proximity of this survey to the student assault and its media coverage.  
 
Students feel that behaviour is not as well managed as it has been in previous years.  
 
Figure 25: 2018 DHS School Survey student response 

 
These responses are low and are similar to previous years. Engagement could be an issue. 
This provides opportunity for professional development for teaching staff.  
 
Figure 26: 2018 DHS School Survey student response 
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There is a significant negative shift in response to the school valuing the language 
and culture of all students. This needs further investigating.  
 
Figure 27: 2018 DHS School Survey student response 

 

 
There is a reasonable decline in student perception about how ready they were to 
start Senior School. All students can answer this question. To make reasonable 
conclusions, it would be better to limit this question to incoming students to Year 10 
and the SIEU.  
 
There is a significant increase in student perceptions of teacher understanding of how 
they learn. This is at odds with the perception of teachers making sure that everyone 
understands the work they need to do. It is promising that students view teacher 
support in setting learning goals and data is on the higher side. This represents an 
area of pedagogy that could be worked on.  
 
There is growth in positive perceptions for opportunities for leadership in the school, 
possibly reflecting the different model of the SRC being used this year. Students feel 
more supported by school staff to achieve their best than they have in the past. There 
is a strong positive response to students’ perceptions about school preparing them 
for their future. 
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Figure 28: 2018 DHS School Survey student response 
 

 
There is little change in any of these parameters over time. 
 
School Questions: Attendance 
 
Figure 29: 2018 DHS School Survey student response 
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Figure 30: 2018 DHS School Survey student response 

 

 

Student responses mirror that of their parents; the most important reasons for 
attending school are to learn and complete assessment tasks. 

Staff Responses 
Jurisdictional Questions  
 
Figure 31: 2018 DHS School Survey staff response 
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There has been a significant drop in the perception that staff have of the direction of 
the school. Perception of personal contribution to an improvement agenda remains 
high. Departmental support for the school in its priorities is seen as low and the 
school’s flexibility in delivering programs to meet our community’s needs has also 
declined. 
 
Figure 32: 2018 DHS School Survey staff response 

 
** The wording of the analogous question in 2017. “I have the opportunity to be involved in 
school planning and decision making at an appropriate level.”  Increasing data literacy 
presents an opportunity for staff professional learning.  
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Figure 33: 2018 DHS School Survey staff response 

 
Parts (viii) and (ix) represent a splitting of the performance development plan from 
access to professional development as was done in previous years (#). There has 
been significant growth in staff having a continuous improvement plan and access to 
appropriate professional development. This can be attributed to the greater emphasis 
on the CIP process this year. Staff continue to show a high degree of collaboration 
which would be expected in a school of the size of Darwin High School.  
 
Figure 34: 2018 DHS School Survey staff response 
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Figure 35: 2018 DHS School Survey staff response 

 
There has been a slight increase in teachers’ perceptions of students being 
motivated to learn. Staff wellbeing is an issue and requires investigation into what 
this might look like for staff. Perception of safety by staff is significantly greater than 
that of students (64% agree) and their parents (72%). Ten percent of staff do not 
feel safe at school.  
 
There has been a decline in these parameters which is consistent with other 
measures of staff satisfaction in the survey.  
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Figure 36: 2018 DHS School Survey staff response 
 

 
There are high levels of agreement with the overall performance of staff by their 
colleagues. Staff, like parents and students, feel that the school could be better 
maintained, which is consistent with the school being a building site.  
 
Figure 37: 2018 DHS School Survey staff response 
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Staff have overestimated student perceptions of safety by approximately 10 percent. As 
with parents and students, the perception of behaviour being well-managed is low. Staff feel 
that the school does look for ways to improve, however taking this with Q8 (i), the 
improvement agenda is not clear to staff. Staff do not feel their opinions are listened to and 
this is consistent with measures taken using ‘The Buzz’ survey. 
 
Teachers’ perception of student perceptions of motivation and school enjoyment are much 
lower than students’ own. Student values of agreement are 59% and 62% respectively. The 
school should be cautious about ascribing student views on positive aspects based on staff 
perceptions.  

 
Figure 38: 2018 DHS School Survey staff response 
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Figure 39: 2018 DHS School Survey staff response 
 

 
There has been an increase in all of these measures in 2018. A ninety-nine percent 
agreement with question 10 reflects the implementation of the SEL program and the 
support given by non-teaching staff to students in this sphere. Staff generally feel 
that the school acknowledges and values the cultural identities of all students and 
staff. This is at odds with the student perception.  
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Figure 40: 2018 DHS School Survey staff response 

 
  

The development of relational trust between staff is addressed through a number 
of actions in the 2019 ASIP. 
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Audited Financial Statements 

 

Darwin High School received the majority of its funding from the NT Government. This 
allocation funds the salaries of staff who are employed by the Department of 
Education, including our teachers. A portion of this allocation is paid as a grant to the 
School Board. The School Board funds operation school expenses and the salaries 
of staff employed by the Board such as tutors, cleaners and canteen staff. Audited 
financial statements are provided overleaf. 
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Independent auditor’s report to the members of Darwin High School Board 
Incorporated 

 
Qualified Opinion 
 
We have audited the accompanying special purpose financial report of Darwin High School Board 
Incorporated (“the Board”), which comprises the statement of financial position as at 31 December 
2018, the statement of profit or loss and other comprehensive income for the year then ended, 
notes comprising a summary of significant accounting policies and other explanatory notes, and the 
Board’s declaration. 
 
In our opinion, except for the effects of the matters described in the Basis for Qualified Opinion 
section of our report, the accompanying financial report of Darwin High School Board Incorporated 
presents fairly, in all material respects, the financial position of the Board as at 31 December 2018 
and its financial performance for the year then ended in accordance with the accounting policies 
described in Note 1 to the financial statements. 
 
Basis for Qualified Opinion 
 
As at 31 December 2018, the Board recorded $213,165 of third party deposits under current 

liabilities in the statement of financial position.  We were unable to obtain sufficient appropriate audit 

evidence about the carrying value of these third party deposits.  Consequently, we were unable to 

determine whether any adjustments to this amount were necessary. 

 
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Financial Report section of our report.  
 
We are independent of the Board in accordance with the ethical requirements of the Accounting 
Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants 
(the Code) that are relevant to our audit of the financial report in Australia. We have also fulfilled 
our other ethical responsibilities in accordance with the Code. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion. 
 
Emphasis of matter – Basis of Accounting and Restriction on Distribution 
 
We draw attention to Note 1 to the financial report, which describes the basis of accounting.  The 
financial report has been prepared to assist the Board to meet the reporting requirements of the 
Northern Territory Department of Education. As a result, the financial report may not be suitable for 
another purpose. Our report is intended solely for Darwin High School Board Incorporated and 
should not be distributed to parties other than Darwin High School Board Incorporated. Our opinion 
is not modified in respect of these matters. 
 
Responsibility of the Board for the Financial Report 
 
The Board is responsible for the preparation of the financial report that gives a true and fair view in 

accordance with Note 1 to the financial statements. The Board has determined that the accounting 

policies described in Note 1 to the financial statements are consistent with the financial reporting 

requirements of the Northern Territory Department of Education as listed in the Northern Territory 

Education Act. 

 



 

The Board is also responsible for such internal controls as the Board determines necessary to 

enable the preparation of a financial report that is free from material misstatement, whether due to 

fraud or error. 

 
In preparing the financial report, the Board is responsible for assessing the Board’s ability to 
continue as a going concern, disclosing, as applicable, matters relating to going concern and using 
the going concern basis of accounting unless the Board either intends to liquidate the Board or to 
cease operations, or have no realistic alternative but to do so. 
 
Auditor’s Responsibilities for the Audit of the Financial Report 
 
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee 
that an audit conducted in accordance with the Australian Auditing Standards will always detect a 
material misstatement when it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the economic decisions of users taken on the basis of the financial report. 
 
As part of an audit in accordance with Australian Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. We also: 
 

 Identify and assess the risks of material misstatement of the financial report, whether due to 
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit 
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not 
detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. 

 Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Board’s internal control. 

 Evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by management. 

 Conclude on the appropriateness of management’s use of the going concern basis of 
accounting and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the Board’s ability to continue 
as a going concern. If we conclude that a material uncertainty exists, we are required to draw 
attention in our auditor’s report to the related disclosures in the financial report or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the Board to cease to continue as a going concern. 

 Evaluate the overall presentation, structure and content of the financial report, including the 
disclosures, and whether the financial report represents the underlying transactions and events 
in a manner that achieves fair presentation. 

 

We communicate with management regarding, among other matters, the planned scope and timing 
of the audit and significant audit findings, including any significant deficiencies in internal control 
that we identify during our audit. 

 
Merit Partners 

 
MunLi Chee 
Partner 
 
Darwin 
18 February 2019 



DARWIN HIGH SCHOOL BOARD INCORPORATED 
 

 

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE 

INCOME FOR THE YEAR ENDED 31 DECEMBER 2018 

 
 

Income 

2018 

$ 
 2017 

$ 

Commonwealth Grants via DET 41,284 
 

54,400 

Grants from External Third Parties 12,489  20,121 

Other Grants from DET 2,787,525  2,673,176 

Other Grants from NTG Departments 155,067  335,153 

Interest Received 14,806  8,810 

School Board Projects 1,199,124  1,278,269 

Student Activities 29,512  27,774 

Receipts from Other Government Schools 208,078  208,698 

Sale of Non-Capital Assets -  2,595 

Total Income   4,447,885 
 

  4,608,996 

Expenses 
   

Administration Expenditure 69,195 
 

57,828 

Admin IT and Communication 333,458  214,181 

Bad Debts Expense -  25 

Cleaning 18,603  24,013 

Curriculum Expenditure 236,741  260,447 

Depreciation and Amortisation 3,046  3,046 

Essential Services 739,326  772,856 

Grounds 31,808  59,435 

Motor Vehicle Expenses 22,522  28,885 

Property Management 123,829  303,594 

Repairs and Maintenance 201,183  150,120 

Salaries & Related Expenses 1,216,259  1,424,729 

Superannuation Expense 114,926  131,900 

School General Expenditure 219,591  366,078 

Student Activities 93,495  128,328 

Student Information Technology 103,619  75,086 

School Board Projects 222,270  271,914 

Other Expenditures  11,162    3,538 

Total Expenses   3,761,033 
 

  4,276,003 

Surplus/(Deficit) from Operations   686,852 
 

        332,993 

 

Capital Grant Income/(Expenses) 

   

Capital Grant Income - 
 

102,425 

Capital Grant Expenses -    (93,717) 

Net Capital Grant Expenditure - 
 

  8,708 

Surplus/(Deficit) for the Year 

Other Comprehensive Income 

686,852 

  - 

 
341,701 

  - 

TOTAL COMPREHENSIVE INCOME FOR THE YEAR   686,852 
 

  341,701 

 

The above Statement of Profit or Loss and Other Comprehensive Income should be read in conjunction 

with the accompanying notes. 
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DARWIN HIGH SCHOOL BOARD INCORPORATED 
 

 

STATEMENT OF FINANCIAL POSITION 

AS AT 31 DECEMBER 2018 
 

 

 

 

 
 Note 2018 

$ 
 2017 

$ 

Current Assets 
    

Cash and Cash Equivalent 2  1,688,718   1,096,935 

Trade and Other Receivables 3          8,303   - 

Inventories         54,117   35,628 

Prepayments 4          8,845    12,998 

Total Current Assets 
 

 1,759,983  
 

 1,145,561 

Non-Current Assets 
    

Plant and Equipment 5   2,149 
 

  5,196 

Total Non-Current Assets 
 

  2,149 
 

  5,196 

Total Assets 
 

  1,762,132 
 

 1,150,757 

Current Liabilities 
    

Third Party Deposits 6 213,165 
 

241,288 

Trade and Other Payables 7 6,848  48,912 

Accrued Expenses 8 67,811  73,399 

Employee Benefits - Long Service Leave 9   32,287   34,237 

Total Current Liabilities 
 

320,111 
 

 397,836 

Non-Current Liabilities 
    

Employee Benefits - Long Service Leave 9   31,084 
 

 28,836 

Total Non-Current Liabilities 
 

  31,084 
 

 28,836 

Total Liabilities 
 

351,195 
 

 426,672 

Net Assets 
 

1,410,937 
 

 724,085 

 
 

Accumulated Funds 

    

Balance at the Beginning of the Year 
 

724,085 
 

382,384 

Surplus/(Deficit) For the Year  686,852   341,701 

Balance at the End of the Year 
 

 1,410,937 
 

 724,085 

 

 

The above Statement of Financial Position should be read in conjunction with the accompanying notes.  
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DARWIN HIGH SCHOOL BOARD INCORPORATED 

NOTES TO THE FINANCIAL REPORT 

AS AT 31 DECEMBER 2017 

 

 

NOTE 1. STATEMENT OF ACCOUNTING POLICIES 

 

The Darwin High School Board Incorporated (the “Board”) has determined that it is not a reporting entity 

and accordingly this financial report is a special purpose financial report prepared in order to satisfy the 

financial reporting requirements of the Northern Territory Department of Education as listed in the NT 

Education Act (the “Act”). 

 

The financial report has been prepared in accordance with the requirements of the Act, and on an accruals 

basis based on historical costs. 

 
The following specific accounting policies, which are consistent with the previous period, have been 

adopted in the preparation of this financial report: 

 

a. Cash and Cash Equivalent 

 

Cash and cash equivalent comprise cash on hand, cash at bank and other short-term liquid investments 

with original maturities of three months or less. 

 

b. Inventories 

 

Inventories are measured at cost. 

 

c. Plant and Equipment 

 

All items of property, plant and equipment are carried at cost less, where applicable, any accumulated 

depreciation. 

 

The depreciable amount of all property, plant and equipment is depreciated over the useful lives of the 

assets to the Board commencing from the time the asset is held ready for use. 

 

d. Third Party Deposits 

 

Third party deposits comprise of student deposits for various activities, and are recognised at cost. They 

are classified as current as they are payable on demand. 

 

e. Trade and Other Payables 

 

Trade and other payables represent the liabilities outstanding at the end of the reporting period for goods 

and services received by the Board during the reporting period that remain unpaid. The balance is 

recognised as a current liability with the amounts normally paid within 30 days of recognition of the liability. 

 

f. Employee Benefits 

 

A liability is recognised for benefits accruing to employees in respect of wages and salaries, annual leave and 

long service leave when it is probable that settlement will be required and they are capable of being measured 

reliably. 

 

g. Taxation 

 

The Board is considered exempt from income tax under Section 50 of the Income Tax Assessment Act 

1997. 

 

h. Going Concern 

 

The financial report of the Board has been prepared on the basis that the Board is a going concern and will 

continue to operate. The Board relies on grants provided by the Northern Territory Department of 

Education. The financial report is prepared on a going concern basis on the understanding that such grants 

will continue. 
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DARWIN HIGH SCHOOL BOARD INCORPORATED 

NOTES TO THE FINANCIAL REPORT (Continued) 

FOR THE YEAR ENDED 31 DECEMBER 2018 

 

 

 

 

i. Grants Received 

 

Monies received by way of grants are recorded in the Statement of Profit or Loss and Other Comprehensive 

Income in the period in which the grant is received. 

 

 
Note 2. Cash and Cash Equivalent 

2018 

$ 

 2017 

$ 

Cheque Account (8,759) 
 

23,052 

Investment and Term Deposit Accounts 71,553 
 

67,010 

International Student Account 166,280 
 

116,674 

Online Saver Account 1,410,093 
 

886,335 

Cash at Bank – Other 47,931 
 

3,128 

Cash on Hand 1620 
 

736 

  
1,688,718 

  
1,096,935 

 

Note 3. Trade and Other Receivables 

   

Trade Receivables 8,303  - 

 
8,303 

  
- 

Note 4. Prepayments    

Prepaid Insurance 3,131 
 

2,153 

Prepaid Miscellaneous 5,714 
 

10,845 

  
8,845 

  
12,998 

Note 5. Plant and Equipment    

Motor Vehicle at Cost 39,990 
 

39,990 

 
Accumulated Depreciation 

 
(37,841) 

  
(34,794) 

  
2,149 

  
5,196 
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DARWIN HIGH SCHOOL BOARD INCORPORATED 

NOTES TO THE FINANCIAL REPORT (Continued) 

FOR THE YEAR ENDED 31 DECEMBER 2018 

 

 

 

 
 

Note 6. Third Party Deposits 

2018 

$ 
 2017 

$ 

50th Anniversary - 
 

407 

14th AA Heavy Artillery History 1,585 
 

1,585 

Charities 2,399 
 

3,756 

Chris Woodhouse Trust 12,735 
 

12,682 

Clubs 2,198 
 

1,972 

Commemorations (327) 
 

(127) 

Duke of Edinburgh - 
 

428 

English Awards 3,745 
 

3,845 

SA Formal 9,274 
 

5,869 

Jersey Year 12 15,449 
 

18,237 

Key Bond Locker 5,110 
 

4,220 

Medibank Fees 5,852 
 

1,242 

NTOEC Bond - 
 

- 

Richard Giese Trust 366 
 

366 

SA LOTE Host Family Gift 1,238 
 

1,238 

SA Scholarship CDU 8,838 
 

5,972 

Student Bonds 77,500 
 

113,888 

SA Student Rep Board 382 
 

142 

SA Outdoor Ed 2013 14,800 
 

17,794 

SA School Sport NT (42) 
 

(285) 

SC TTR Assistance Scheme 42,071 
 

52,171 

Year 12 Small Business - 
 

35 

Year 11 Intro to Small Business 939 
 

736 

Travel International 71 
 

(6,873) 

Travel NT/National 8,982 
 

1,988 

  
  213,165 

  
  241,288 
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DARWIN HIGH SCHOOL BOARD INCORPORATED 

NOTES TO THE FINANCIAL REPORT (Continued) 

FOR THE YEAR ENDED 31 DECEMBER 2018 

 

 

 

 
 

Note 7. Trade and Other Payables 

2018 

$ 
 2017 

$ 

 

Trade Creditors 6,848 
 

48,912 

 
  6,848 

 
  48,912 

 
 

Note 8. Accrued Expenses 

 

Accrued Admin IT 

 

 

 

2,031 

  

 

 

1,622 

 

Accrued Audit Fees 7,300 
 

7,000 
 

Accrued Electricity Charges 49,983 
 

54,328 
 

Others 8,497 
 

10,449 
 

 
67,811 

 
  73,399 

 

 
 

Note 9. Employee Benefits 

 

 

 

  

 

 

 

Provision for Long Service Leave-Current 32,287 
 

34,237 
 

Provision for Long Service Leave-Non-Current   31,084 
 

  28,836 
 

 
  63,371 

 
  63,073 

 

 

 

 

Note 10. Events After the Reporting Period 

 

No matter or circumstance has arisen since 31 December 2018 that has significantly affected, or may 

significantly affect the Board’s operations, the results of those operations, or the Board’s state of affairs in future 

financial years. 

 
 

Note 11. Board Details 

 

The registered office and the principal place of business of the Board is: 

 
 

Darwin High School Board Incorporated 

Bullocky Point, The Gardens, NT 0820 
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